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Survey responses
All delegates to Unite 2 were asked before this event to give up to 5 points for their hopes of a learning consortium and up to 5 points for their fears.  We have tried to group the responses into the working group areas to give an impression of the types of responses.  These groups are not exclusive but where we felt the main thrust of the response was:

Quality/Systems
Hopes

· The LC will be able to promote Q/A issues... but with a minimum of bureaucracy

· Support for QA

· Agreed standards from all partners

· Proof and show progression for learners
· Identify and monitor soft targets

· Enhanced quality of available training

· Shared resources

· Setting high standards and raising the bar

Fears
· Of a large infrastructural and resource need arising to sustain it

· That it is becomes another expensive layer of bureaucracy

· Bureaucracy

· Insufficient progression and providers ‘hanging-on’ to learners
· Insufficient monitoring of journey travelled

· Bureaucratic
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