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NEW STRATEGY BOOSTS TRAINING WORKFORCE

Lifelong Learning UK has launched a new strategy to support the development of the further education workforce in England, designed to be used as a tool to help the further education sector achieve its development goals. 
During the coming year, the further education workforce will deliver teaching and training to around 4.5 million publicly funded learners, including around 1.5 million young people. In a recession it is more important than ever that learning providers can retain and develop a workforce that is equipped to meet the changing needs of individual learners, their communities and the businesses that employ them.

By using the strategy, further education providers – including specialist colleges, work based learning providers and adult and community learning providers – can react to the changing needs of learners and their employers, and ensure their own workforce weathers these difficult times through the delivery of an excellent service.

‘Changes’ campaign
Part of the strategy is ‘Changes’, a campaign to help learning providers cope with changes in the sector by reminding them that there is free information and advice available from the Lifelong Learning UK Information and Advice Service. An information pack, with postcards and posters about changes in the sector and where to get help, is being distributed to learning providers in the further education sector across England. 

The Information and Advice Service can answer questions about changes to the further education sector, including the requirement to gain the appropriate professional status and to carry out continuing professional development, as well as other questions relating to careers in further education. 
Embracing change
David Hunter, chief executive of Lifelong Learning UK said:
“It is vital for the UK economy that learning providers ensure their workforce is appropriately trained, and keeps up-to-date with professional development.  The resources in the workforce strategy and the ‘Changes’ campaign will benefit everyone in the sector and help to build on their existing skills and talents. More than ever, we need a workforce that can embrace change and respond positively to the opportunities and challenges it brings”.
· Download the Workforce Strategy for the Further Education Sector in England, at  www.lluk.org/feworkforcestrategy.htm 
· Get resources from the ‘Changes’ campaign from www.lluk.org/changes/
· Call the Lifelong Learning UK Information and Advice Service on 020 7936 5798, or email advice@lluk.org for free information and advice about changes to workforce development.
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About Lifelong Learning UK

· Lifelong Learning UK is one of 25 Sector Skills Councils that make up the Alliance of Sector Skills Councils - each one is an employer-led, independent organisation.

· Lifelong Learning UK aims to encourage teachers, trainers, librarians and other staff in post-compulsory education to gain new skills and qualifications so that they offer a better service to young people, adult learners, employers and the wider community. 

· Lifelong Learning UK also promotes lifelong learning as a career so that employers in the sector have less difficulty recruiting and retaining staff.

· In addition to developing sector-wide occupational standards and qualifications frameworks, Lifelong Learning UK produces labour market intelligence so that lifelong learning employers can identify skills gaps and shortages among their own workforce.

· For more information, please visit  www.lluk.org    

